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A highly experienced conflict and organizational consultant, Selina has spent twenty five years, serving 
as a Mediator, Consultant and Coach. 

She provides trainings, conflict culture interventions, and leadership development to corporations and 
nonprofits which are either struggling with conflict or want to learn to leverage it to reach their full 
potential. She has mediated hundreds of cases in the course of her career and worked with 
organizations such as FedEx, Home Depot, Nevada OSHA, AMG Research, Allies for Children, and The 
10/27 Healing Partnership. 

Honed from her early years concentrated as a mediator, Selina’s strength is successfully navigating 
conflict and mediating cases with ongoing relationship dynamics whether in families or businesses. 
Whether working with a divorcing couple, an employee, a CEO, or a developing leader, she has great 
skill at meeting people where they are and empowering them to move forward in a more positive 
direction. 

Her years of practical hands on work in mediation is further supported by her academic work in 
Decision Making, Neuroscience, and Negotiation. Her process and approach to all of her work, including 
the innovation space she has created at The Conflict Lab, are constantly mindful of how to bring about 
her client’s best thinking. 

With an ability to understand complicated conflict and organizational dynamics and how to improve 
them, Selina provides “Conflict Culture Interventions” to organizations which suffer from the effects of 
an unhealthy work environment. These customized interventions, with the right combination of 
individual coaching, training, team building and policy changes, systematically improve a workplace. The 
result: employees enjoy coming to work again, productivity and creativity increases, and both the 
culture and the bottom line are healthier. 

Selina is a leader in the field of conflict navigation and dispute resolution, active both locally and 
nationally in supporting efforts to promote thoughtful approaches to conflict. She is skilled at bringing 
about people’s best thinking and developing leaders who are conflict competent.  She is the recipient 
of the 2021 Sir Francis Bacon Award presented by the Pennsylvania Bar Association and the 
Pennsylvania Council of Mediators Most Valuable Peacemaker award for her pioneer work in the field.  
During COVID, she helped form Just Mediation PGH, a nonprofit community mediation center to provide 
eviction mediation and trained 65 community mediators that were representative of the clients they 
would serve. 

Passionate about teaching, Selina provides both basic and advance mediation and conflict competency 
trainings, having provided trainings both locally and internationally for organizations and corporations, 
as well as at the law school level at The Straus Institute for Dispute Resolution at Pepperdine University 
School of Law, Duquesne University School of Law, and The Saltman Center at The UNLV School of Law.  
In 2020, she won the Outstanding Adjunct Award from Pepperdine School of Law. 

Although from the outside her work may appear quite varied, to her it is all fits neatly within her simple 
mission of helping people and organizations “do conflict better” so they can reach their full potential. 

 


